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AGREEMENT

THIS AGREEMENT, entered into this 4th day of June, 2010, between the Community College District of the
County of Macomb, hereinafter referred to as the “College”, and, Police Officers Labor Council, hereinafter
referred to as the “Union”, expresses all mutually agreed covenants between the parties heretofore.

PREAMBLE

This agreement is entered into for the purpose of promotion of harmonious relations between the College
and the Union, the establishment of rates of pay, hours of work and other conditions of employment.

The parties ascribe to the principle of equal opportunity and shall share equally the responsibilities for
applying the provisions of this Agreement without discrimination as to age, sex, martial status, race, creed,
national origin, political or Union affiliation.

The College and the Union encourage to the fullest degree friendly and cooperative relations between the
respective representatives at all levels and among all employees.

RECOGNITION - EMPLOYEES COVERED

Section 1.0

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as
amended, the College hereby recognizes the Union as the sole exclusive representative for the purpose of
collective bargaining in respect to rates of pay, wages, hours of work, and other specified conditions of
employment, during the term of this Agreement for those employees of the College in a bargaining Unit
consisting of all full-time Public Service Officers and Police Officers but excluding the Director of Public
Safety, the Captain, Sergeants, Lieutenants, and all other employees.

Section 1.1

The College will not interfere with or discriminate in any way against any employee in the above
bargaining unit by reason of his membership in the Union or activity required by this Agreement, nor will
the College encourage or discourage membership in the Union or any other organization._

Section 1.2 - Severability Clause

This Agreement is subject in all respects to the laws of the State of Michigan. In the event any provision of
this Agreement is in conflict with any law or held illegal, void or invalid by a court of competent
jurisdiction, such provision shall automatically be deleted without affecting the remaining provisions of the
Agreement.

Section 1.3 - No Strike Clause

The Union recognizes that it is the responsibility of the employee to guard and protect the buildings,
premises, materials, facilities and property of the College at all times and under all circumstances. The
Union agrees that its members will faithfully discharge this responsibility and during the life of this
Agreement, that it will not cause or permit its members to cause, nor will any member of the Union take
part in, any strike, sit-down, stay-in, stoppage of work or other interference with or refusal to perform the
duties assigned to them. The Union further agrees, in the event of any controversy between the College and
any other group or organization or its members resulting or threatening to result in any strike, stoppage of
work, or other interference with orderly operations, that its members will continue to report for duty,
remain at their posts, and in the regular manner discharge the duties assigned to them. The College
reserves the right to discipline (including discharge) any employee who violates this paragraph, except
where protected by law. This section shall not be subject to the grievance procedure under this Agreement.

Section 1.4

The Union recognizes that it is the responsibility of the employees to familiarize themselves with the rules
and regulations established by the College and to faithfully report all violations thereof. The Union agrees
that employees shall discharge all duties assigned to them, impartially and without regard to Union or
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non-union affiliation of any employee of the College, and that failure to do so constitutes sufficient cause
for discipline up to and including discharge.

Section 1.5 - Waiver Clause

It is mutually agreed that this Agreement represents the complete agreement between the parties and any
other matter outside of this Agreement which has not been incorporated by reference shall not be deemed a
part of such Agreement. It is agreed that the College and the Union voluntarily and unqualifiedly waive
any and all rights to negotiate on matters outside of this Agreement during the term here-of, even though a
subject or matter may not have been within the knowledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement.

AUTHORITY OF THE COLLEGE

Section 2.0

The College, on its own behalf and on behalf of the electors of the College, hereby retains unto itself,
subject to the collective bargaining rights of its employees with respect to wages, hours, and other terms
and conditions of employment as expressed in Act 379 of the Michigan Public Act of 1965, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it by the laws and the Constitution
of the State of Michigan and of the United States, except as specifically limited or abrogated by the express
terms and conditions of this collective bargaining agreement, including but without limiting the generality
of the foregoing, the right:

Section 2.1
To the executive management and administrative control of the College and its properties and facilities, and
to direct the work and activities of its employees while they are on duty;

Section 2.2
To hire all employees, determine their qualifications, and the conditions for their continued employment, or
their discipline, demotion or discharge, and to promote and transfer all such employees;

Section 2.3

To establish reasonable rules and regulations, not in conflict with this Agreement, as it may from time to
time deem best for the purpose of maintaining order, safety, and/or effective operation of the College’s
properties and facilities, and after advance notice hereof to the Union and the employees, to require
compliance therewith;

Section 2.4

To determine the methods, means and number of personnel by which operations are to be conducted; the
equipment and procedures to be used; the schedule of duties for each work assignment, and the starting and
quitting time and the number of hours to be worked on each shift. If required by management, equipment
necessary for the performance of duty shall be provided.

Maintain efficiency of operations and take such actions as may be necessary to carry out the missions of
the employer in cases of emergencies.

Section 2.5

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the College, the
adoption of policies, rules, regulations and practices in furtherance thereof, and the use of judgment and
discretion in connection therewith shall be limited only by the specific and express terms of this Agreement
and then to the extent such specific and express terms hereof are in conformance with the Constitution and
Laws of the State of Michigan and the Constitution and Laws of the United States.

UNION SECURITY AND DUES DEDUCTION

Section 3.0
Membership in the Union is not compulsory. Regular employees have the right to join, not join, maintain
or discontinue their membership in the Union as they see fit. Neither the College nor the Union shall exert
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any pressure upon or discriminate against any employee with regard to such matters. The Union further
agrees not to solicit Union membership and not to conduct activities, except as otherwise provided for by
the terms in this Agreement, during working hours of the employees or in any manner that may interfere
with employees engaged in work.

Section 3.1

During the period of time covered by this Agreement, the College agrees to deduct from wages of any
employees who are members of the Union, all Union membership dues and initiation fees uniformly
required: provided however, that the Union presents to the College written authorization properly executed
by each employee allowing such deductions and payments to the Union.

Section 3.2

Dues and initiation fees will be authorized, levied and certified in accordance with the Constitution and By
Laws of the Union. Each employee Union member hereby authorizes the Union and the Board, without
recourse, to rely upon and to honor certificates by the Secretary-Treasurer of the Local Union regarding the
amounts to be deducted and the legality of the adopting action specifying such amounts of the Union dues
and/or initiation fees. The College agrees during the period of this Agreement to provide this check-off
service without charge to the Union.

Section 3.3

All employees in the Bargaining Unit who are not members of the Union shall, as a condition of continued
employment, pay to the Union (the employee’s exclusive collective bargaining representative) a
representation fee which shall be limited to an amount of money equal to the Union’s regular and usual
dues paid by other employees in the Bargaining Unit who are members of the Union. For present
employees, such payment shall commence thirty-one (31) days following the effective date of this
Agreement.

Section 3.4
For new employees, the payment shall start thirty-one (31) days following the date of employment.

Section 3.5

Monthly agency fees and initial agency fees will be deducted by the College and transmitted to the Union as
prescribed above for the deduction and transmission of Union dues and initiation fees.

Section 3.6

Dues and agency fees as authorized and levied by the Secretary-Treasurer of the Union shall be for the
administration and maintenance of this Agreement.

Section 3.7

The Union further agrees to indemnify and hold harmless the College, its officers and members of the
Board of Trustees from any and all liabilities, losses, claims, damages or expenses resulting from actions
taken by the College in compliance with this Article at the direction of the Union.

STEWARDS AND ALTERNATE STEWARDS

Section 4.0

Employees classified as Public Service Officers may select a Public Service Officer to act as their steward.
Employees classified as Police Officers may select a Police Officer to act as their steward. Each steward
may act as the alternate of the other in the other’s absence.

Section 4.1

The Steward or the Alternate in the Steward’s absence, during regular working hours, without loss of time
or pay, in accordance with the terms of this Article may investigate and present grievances to the College,
upon having requested permission from his supervisor to do so. The supervisor shall grant permission
within reasonable time after the first hour of the shift for the Steward to leave his work for these purposes
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subject to necessary emergency exceptions. The privilege of the Steward leaving his work during working
hours without loss of time or pay is subject to the understanding that the time will be devoted to the proper
processing of grievances and will not be abused.

Section 4.2

The Steward and Alternate Steward may be required to record time spent. All such Stewards will perform
their regular assigned work at all times except whenever necessary to leave their work to process
grievances as provided herein.

Section 4.3

The Union will furnish the Employer with the names of its authorized representatives and members of its
committee who are employed within the unit and such changes as may occur from time to time in such
personnel so that the College may at all times be advised as to the authority of the individual
representatives of the Union with which it may be dealing.

SPECIAL CONFERENCES

Section 5.0
Special conferences for important matters not normally subject to the grievance procedure will be arranged
between the Union and College or its designated representative upon the request of either party.

Section 5.1

Such meetings shall be between not more than three (3) representatives of the College and not more than
three (3) representatives of the Union. Arrangements for such special conferences shall be made in advance
and an agenda of the matters to be taken up at the meeting shall be presented at the time the conference is
requested. Matters taken up in special conferences shall be confined to those included in the agenda unless
mutually agreed.

Conferences shall be held between the hours of 9:00 a.m. and 4:00 p.m. The members of the Union shall
not lose pay for time lost in such special conferences.

Section 5.2
Special conferences shall be scheduled within ten (10) days after the request is made unless otherwise
agreed.

GRIEVANCE PROCEDURE

Section 6.0
It is mutually agreed that all grievances, disputes or complaints arising under and during the life of this
Agreement shall be settled in accordance with the procedure herein provided.

STEP 1. Any employee having a complaint in connection with his employment shall present it to
the College with the following understanding: Before initiating a grievance, the employee must
first discuss the matter orally with his shift supervisor.

STEP 2. If the matter is not so resolved, the Steward and/or the employee may discuss the
complaint with the Captain. If not resolved in this manner it shall be reduced to writing, signed by
the employee and presented to the Captain within ten (10) working days of the alleged grievance.
The Captain shall answer said grievance within ten (10) working days of receipt of same.

STEP 3. If the grievance is not settled in Steps 1 and 2, the Union may within ten (10) days after
the Captain’s answer, request a meeting with the Executive Director of Facilities and Operations to
review the matter. Such meetings will be held within ten (10) working days after the date of
written request and the Executive Director of Facilities and Operations will render his decision
within ten (10) working days thereafter.

Section 6.1
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The College and the Union may by mutual agreement extend the time limits of the grievance procedure.

Section 6.2

All grievances must be taken to the next step of the grievance procedure by the Union Steward within ten
(10) working days; otherwise the College’s answer to the last step taken will be considered to be the final
disposition of that particular grievance.

Section 6.3 - Class Action Grievance
Any grievance which involves more than one grievant may be filed by the Union as a class action grievance
and will require only the signature of the Steward or Union Representative.

Section 6.4 - Work Days
Work days as expressed in this Article shall be Monday through Friday, excluding Saturdays, Sundays or
Holidays.

ARBITRATION

Section 7.0

If the grievance is not settled in the last step above, the Union representative may submit such grievance to
arbitration. This submission is to be made within thirty (30) days after receipt of the last step answer.
Each grievance submitted to arbitration shall be submitted to the Federal Mediation and Conciliation
Service in accordance with its voluntary rules and regulations then obtaining, within the time specified
above and such rules shall govern the arbitration hearing.

Section 7.1

The award of the Arbitrator shall be accepted as final and binding on the Union, its members, the employee
or employees involved, and the College. There shall be no appeal from an Arbitrator’s decision if said
decision is within the scope of the Arbitrator’s authority as described below and if no fraud, collusion, or
duress is present. The Union shall not then, by any other means, attempt to bring about a different
resolution of the grievance.

Section 7.2

The fees and expenses of the Arbitrator shall be shared equally by the College and the Union. All other
fees and expenses, including administrative fees, shall be assessed according to the Voluntary Labor
Arbitration Rules of the Federal Mediation and Conciliation Service.

Section 7.3

It shall be the function of the Arbitrator, and the arbitrator shall be empowered, except as limited herein,
after due investigation, to make a decision in cases of alleged violations, misinterpretations, or
misapplications of any of the terms of this Agreement.

Section 7.4

The Arbitrator shall have no power to add to, subtract from, disregard, alter, or modify any of the terms of
this Agreement. The Arbitrator’s powers shall be limited to deciding whether the College has violated,
misapplied or misinterpreted any of the express terms of this Agreement. It is understood that any matter
that is not specifically set forth in this Agreement shall not be subject to arbitration.

Section 7.5

The Arbitrator shall have no power to establish wage scales or change any wage.

Section 7.6

If the College disputes the arbitrability of any grievance under the terms of this Agreement, the Arbitrator
shall first determine the question of arbitrability before hearing the merits of said grievance. If the
Arbitrator finds that the grievance is not arbitrable, the grievance shall be referred back to the parties
without decision or recommendation on its merits.

Section 7.7

It is understood and agreed that the interpretation of any policies of insurance or the provisions thereof
shall not be subject to binding arbitration.
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Section 7.8

An award of back pay shall not extend back more than 30 days prior to the date the grievance was first
filed in writing.

Section 7.9

No decision of an Arbitrator in one case shall create a basis for a retroactive adjustment in any other case.

DISCIPLINE AND DISCHARGE

Section 8.0

The College shall not discipline or discharge any employee except for just cause. The College and the
Union mutually subscribe to the doctrine of progressive discipline.
Section 8.1

Any disciplined or discharged employee will be allowed to discuss the discipline or discharge with the
Steward and the College will make available an area for the discussion if requested before the disciplined or
discharged employee is required to leave the property of the College. Upon request, the College or its
designated representative will discuss the discipline or discharge with the employee and the Steward.
Section 8.2

Should a disciplined or discharged employee and the Steward consider the discipline or discharge to be
improper, a grievance may be presented in writing through the Steward to the Executive Director of
Facilities and Operations within five (5) working days of the discipline or discharge. If the decision is not
satisfactory to the Union, the grievance shall be processed through the regular grievance procedure.

Section 8.3

In imposing any discipline on a current charge, the College will not take into account any prior disciplinary
actions which occurred more than thirty-six (36) months previously providing there has been no intervening
disciplinary action.

WORK PERIODS

Section 9.0 - Normal Work Day

The normal work day for full-time employees shall be eight (8) consecutive hours. Individual work
schedules, including the starting and quitting time, will be established by the immediate supervisor. An
employee may be required to change his/her shift in the discretion of the Captain. Employees may
exchange shifts by mutual agreement and with supervisory approval.

Section 9.1 - Normal Work Week for Public Service Officers

The normal work week for Public Service Officers shall consist of forty hours performed during a period
beginning at 12:01 a.m. on Sunday and ending 168 hours thereafter.

Section 9.2 - Normal Work Period for Police Officers

The normal work period for employees permanently or temporarily classified as Police Officers shall
consist of twenty-eight days, twenty days of which shall be designated as duty days and eight days of which
shall be designated as pass days. Although the designation of any day as a pass day is subject to the
approval of the Captain or his designee, the employee may request certain days for four of his/her pass
days. The Captain or his designee may designate the remaining four days. The designation of pass days by
employees shall be done on the basis of seniority.

OVERTIME PAY AND COMPENSATORY TIME

Section 10.0 - Overtime
The College reserves the right to require its employees to work overtime. As far as practicable, overtime
assignments shall be equalized among employees on a rotating seniority basis.
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Section 10.1 - Overtime Pay for Public Service Officers

Time and one-half shall be paid for all time worked in excess of eight hours in any one day or forty hours in
a work week. Double time shall be paid for all time worked on the seventh day worked in a work week.
Section 10.2 - Overtime Pay for Police Officers

Time and one-half shall be paid for all time worked in excess of eight hours in any one day and for all
hours worked on a designated pass day which immediately follows a pass day which has not been worked
or a duty day (including duty days from which an employee has been released due to holiday). Double time
shall be paid for all hours worked on a designated pass day which immediately follows a designated pass
day which has been worked.

Section 10.3 - Pyramiding of Overtime

There shall be no pyramiding of overtime. However, an employee who works eight hours on the midnight
shift or afternoon shift and works a full second shift (except the day shift) in any one day shall receive shift
premium pay for both shifts worked calculated on the straight-time rate.

Section 10.4 - Compensatory Time

Compensatory time in lieu of overtime pay shall be at the rate of one and one-half hours for every hour of
overtime worked.

The compensatory time must be taken during the contract year in which it is earned. Compensatory time
worked must be recorded on the employee time card for the time period worked. Compensatory time taken
must be recorded on the employee time card when taken. If compensatory time not taken by the end of the
contract year in which it was earned, the employee will receive overtime pay. An employee may request
compensatory time be paid out at any time during the contract year in which it is earned.

It shall be the option of the employee to choose between overtime pay (time and one-half) and
compensatory time; however, if the supervisor determines that compensatory time cannot be granted, the
employee must accept overtime pay for extra hours worked.

The supervisor shall determine when the compensatory time may be taken within the time specified above.

LAYOFF AND RECALL

Section 11.0

“Layoff” shall mean a reduction in the work force. In the event of a layoff, the College shall lay off in the
following order: All temporary employees, then part-time employees, then probationary employees, then
Public Service Officers, then Police Officers. The work force shall be reduced on the basis of least
seniority within the classification affected by the lay off.

Section 11.1

Employees to be laid off for an indefinite period of time will be given at least fourteen (14) calendar days’
notice of layoff.

Section 11.2

When the work force is increased after a layoff, employees will be recalled by classification according to
seniority. Notice of recall shall be sent to the employee at his/her last known address by registered or
certified mail. If an employee fails to report for work within fourteen (14) days from date of mailing of
recall, he/ she shall be considered a quit. If an employee is not recalled within a period of time equal in
length to his/her seniority, his/her employment shall be deemed to have terminated.

Section 11.3

Seniority records will be maintained at the Office of Human Resources and shall be available to the
employee upon reasonable request.

Section 11.4

The Stewards, notwithstanding their position on the seniority list, shall in the event of a layoff of any type
be continued at work as long as there is a job in a covered classification which can be performed; and shall
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be recalled to work in the event of a layoff on the first open job in a covered classification which said
steward can perform.

VACATIONS

Section 12.0 - Eligibility
All regular full-time employees shall earn vacation credits in accordance with the following schedule:

One Year Seniority Through

Three Years Seniority = 1 Day Per Month For Each Month Worked

Four Years Seniority Through

) .0 1-1/4 Days Per Month For Each Month Worked
Five Years Seniority =

1-1/2 Days Per Month For Each Month Worked, Plus 1 Additional

More than Five Years Semiority = Day, Making A Total of Not More Than 19 Days

After Six Years Seniority = 1-3/4 Days Per Month For Each Month Worked

Section 12.1

To be eligible for vacation, the employee must be a regular full-time employee and must have worked at
least six (6) months. Upon the completion of six (6) months of service, such employee shall earn vacation
days beginning with his/her date of hire. Vacation days shall be earned on the basis of months worked. An
employee who works less than one-half of the time in a calendar month will not receive any vacation credit
for that month; an employee who works more than half the month in any calendar month, but less than the
full month, shall receive credit for one month. No employee may receive credit for more than twelve (12)
months in any calendar year.

Vacation days must be taken within two years from the end of the fiscal year (June 30) in which they are
earned.

Section 12.2

The selection of vacation dates shall be made on the basis of seniority within job classification twice a year.

Separate choice sheets shall be posted for the classifications of Police Officer and Public Safety Officer on
September 1 (for the period November through April) and March 1 (for the period May through October).
Employees must designate their choice of vacation dates and return the sheets to the Captain by October 15
or April 15, as the case may be. Selections shall be approved or rejected by November 1 or May 1.

Section 12.3

Vacations will be granted in accordance with the needs of the College in maintaining efficiency of
operations.

Section 12.4

If an employee becomes hospitalized or totally disabled and presents a physician’s statement that he/she
was under care of a duly licensed physician during his/her vacation, he/she may submit an amended report
of absence charging the days to his/her sick bank and reschedule his/her vacation at a later date. In the
event the disability continues for an extended period of time, the employee may terminate his/her
employment or request a medical leave of absence. Upon his/her termination or commencement of long
duration leave, he/she will have the option to be paid for any accumulated vacation days earned.

Section 12.5

Upon resignation, an employee will forfeit any accumulated vacation pay unless notice of intent to resign is
given at least fourteen (14) calendar days prior to the effective date of resignation.

HOLIDAYS
Section 13.0 - Holiday Pay
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Except as provided in Section 13.2, an employee shall receive eight (8) hours of straight-time pay in lieu of
a day off for each of the holidays listed in Section 13.1 regardless whether the holiday falls on a duty day
or a pass day. An employee shall also receive double-time pay for all hours worked on a holiday. The
holidays listed in Section 13.1 may not be designated as pass days for employees permanently or
temporarily classified as Police Officers, and are to be worked unless the employee is released for the day
by the Captain or his designee. All holiday releases shall be granted in seniority order and do not require
the consent of the employee.

Section 13.1

New Year’s Day Good Friday
Memorial Day Independence Day
Labor Day Thanksgiving Day
Day after Thanksgiving December 24
Christmas Day December 31

Section 13.2 - Holidays during Vacation

If a holiday listed in Section 13.1 occurs during an employee’s vacation, the employee shall not lose the
holiday, but shall be granted a day off with pay.

Section 13.3

For holidays falling on a pass day or a duty day which has been worked, the straight-time pay required by
Section 13.0 shall be paid on the appropriate bi-weekly pay date. For holidays falling on a duty day from
which the employee has been released or during a vacation period, the straight-time pay shall be paid on the
appropriate biweekly pay date.

Section 13.4 - Compensatory Time for Working on Easter

Employees who are required to work on Easter Sunday shall receive eight (8) hours of compensatory time.
This time must be used within one (1) calendar year from the date earned and scheduled with the
supervisor’s approval.

SENIORITY

Section 14.0

The Union shall represent all permanent and probationary employees for the purpose of collective
bargaining with respect to rates of pay, wages, hours of employment, and other conditions of employment
as set forth in this Agreement.

Section 14.1

Persons hired as Police Officers or Public Service Officers shall serve a probationary period of twelve (12)
months. Upon successful completion of the appropriate probationary period, an employee shall be entered
on the seniority list of the unit and shall rank for seniority from the date the probationary period
commenced. There shall be no seniority among probationary employees.

Section 14.2

Employees who have prior service in the Public Safety Department as a Cadet shall have their
uninterrupted cadet service added to their seniority after completion of the probationary period. However,
cadet service shall not be counted for purposes of retirement. Cadet service shall be credited at the rate of
one (1) month of seniority for every two (2) months of cadet service.

Section 14.3

Notwithstanding Section 14.0 above, the Union shall not represent probationary employees in cases of
discipline or discharge unless the probationary employee is disciplined or discharged as the result of Union
activity.

Section 14.4
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Seniority shall be:

1) Seniority shall not be affected by the race, color, creed, age, sex, marital status, or dependents of the
employee.

2) The College will keep the seniority list up to date and posted at all times and will provide the local
Union with up-to-date copies at least every six (6) months.

Section 14.5

An employee shall lose his seniority for the following reasons only:

1. He quits, retires, or receives a pension under the Retirement System.

2. He is discharged and the discharge is not reversed through the procedure set forth in this
Agreement.

3. He is absent for any three (3) consecutive working days without properly notifying the College.
After such unreported absence, the College will send written notification to the employee by
certified mail at his last known address that because of his unreported absence, he is considered
to have resigned (voluntary quit) and is no longer in the employ of the College. Exceptions shall
be made upon the employee producing convincing proof of his inability to give such notice.

Section 14.6 - Promotions
Promotions to the rank of Sergeant shall be restricted to those members within the bargaining unit with the
rank of Police Officer who have completed the probationary period as defined in Section 14.2.

Public Service Officers shall be given one opportunity to qualify for promotion to the rank of Police Officer
during the term of this Agreement. The promotion from PSO to PO will require the PSO to qualify for the
police academy at the College. The PSO shall be required to submit their intent in writing at least 14 days
prior to the start of the academy of their desire to attend the academy at the same time as documentation of
meeting all pre-academy requirements. The PSO must successfully complete the police academy and meet
all MCOLES requirements for licensing as a police officer in the State of Michigan.

Section 14.7
For the first ninety (90) days from the date of assignment to a supervisory position, an employee may upon
request voluntarily return to the bargaining unit in line with his accumulated seniority.

RETIREMENT

Section 15.0
Retirement shall be consistent with adopted Board Policy.

NON-COMPENSABLE LEAVES OF ABSENCE

Section 16.0 - Eligibility

The Director of Personnel Services, or his/her designee, may in his/her discretion, grant a non-compensable
leave of absence to an employee who has completed two (2) continuous years of service with the College
and has compiled a satisfactory work record. A written request must be submitted at least thirty (30) days
prior to the effective date of the requested leave.

Section 16.1 - Maternity/Child Care Leave

Upon written request to the Director of Personnel Services, or his/her designee, an employee who is an
expectant parent or who adopts a child shall be granted a Leave of Absence. Request for Maternity/ Child
Care Leave will be submitted no later than thirty (30) calendar days prior to the beginning of the requested
leave. However, an employee may request the leave along with a licensed Physician’s Statement attesting to
the need for such leave immediately. All practices and policies shall conform to applicable state and
federal laws. An employee on Maternity/Child Care Leave may return to duty after birth of the child, upon
presentation of a Physician’s Certificate that the employee can return without detriment to his/her health.
The returning employee shall advise the Director of Personnel Services thirty (30) calendar days before
he/she expects to return to College employ.
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Section 16.2 - Military Leave
Except as herein provided, the re-employment rights of employees and probationary employees will be
limited by applicable laws and regulations.

1.  Whenever employees who are members of the National Guard, Naval Reserve, Army Reserve,
Marine Reserve, or Air Corps Reserve are called to active duty, they shall be entitled to a leave
of absence in addition to their annual vacation leave from their respective duties without loss of
pay during which time they are engaged in active duty for defense training. Such leave time shall
not exceed two (2) calendar weeks.

2. Employees who are called for a physical for the Armed Services are to be granted pay for the day
of the physical.

3. Employees within the bargaining unit who shall be inducted into the Armed Forces of the United
States or who shall volunteer for such service, shall upon completion of such service be reinstated
to their former position of like seniority, status and pay, with the further provision that the length
of service with the Armed Services shall be included in the determination of their seniority, status
and pay upon such reinstatement; provided that they shall be honorably discharged from the said
military service, that the employee is still mentally and physically qualified to perform the duties
of such position and that application for re-employment is made within ninety (90) days
subsequent to such honorable discharge or from hospitalization continuing from discharge for a
period of not more than one (1) year.

Section 16.3 - Jury Duty

Employees shall be granted a leave of absence with pay when they are required to report for jury duty.
Employees shall be paid the difference between any jury duty compensation they receive and their regular
wages for time necessarily spent in jury service. Seniority will continue to accrue to the employee while on
jury duty. Employees will be paid for the full day after endorsing the jury check to the Employer.

Section 16.4 - Conditions of Leaves

1. A leave of absence shall be for a period not to exceed one (1) year.

2. The employee must give the Office of Human Resources written notice of intent to return at least
sixty (60) days prior to the expiration of the leave; Maternity/Child Care Leave, thirty (30) days.
Failure to comply with this requirement shall be deemed a resignation on the part of the
employee.

3. The period of leave of absence will not count toward the employee’s seniority, except in cases
involving leaves for elected Union positions and public offices.

4. Upon return from leave of absence, the employee will be given the same or similar job he/she held
prior to the leave.

COMPENSABLE LEAVES OF ABSENCE

Section 17.0 - Sick Leave

Each employee shall earn one (1) day for each month worked for the personal illness or injury of said
employee. There shall be a maximum of forty (40) accumulated sick days. Absences must be reported to a
supervisor, if one is on duty, three (3) hours, or as early as possible, prior to the employee’s regular
starting time.

Section 17.1 - Funeral Leave

Each employee shall be allowed up to five bereavement days upon verification, if requested, for each
bereavement when required in the case of death of the employee’s spouse, a father, mother, grandparent,
brother, sister, child or grandchild of the employee or his/her spouse. Bereavement days, other than for
those above, may be approved by the Director of Personnel and Benefits with the recommendation of the
area administrator or the Vice President for Business.

Section 17.2 - Personal Leave Days
Each employee shall earn three (3) personal leave days per year, which shall not be cumulative from year to
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year. These days shall be made available to the employee on July 1 each year, but are subject to proration
in the event of termination of employment or leave of absence. Personal leave days will not be granted on
days immediately preceding or after College vacations and holidays.

FITNESS FOR WORK

Section 18.0

The College may require an employee to submit to a physical or mental examination by an appropriate
physician, selected by the College and at College expense, prior to return from medical leave of absence,
when the Vice President for Human Resources or his designee has been given reason to believe that such
employee is suffering from physical and/or mental illness or disability sufficiently serious to impair his/her
ability to fulfill properly the duties of his/her position, or when the employee claims to be unable to perform
assigned work because of illness or disability. The employee shall have the right to appeal the findings of
such examination and submit findings from a physician of his/her choice at his/her expense. If there is a
dispute between the findings of the two (2) physicians, the employee or the employer shall have the right to
request a third examination. In the absence of a mutually agreeable specialist (agreeable to the employer
and the employee), this examination shall take place at Henry Ford Hospital or the University of Michigan
Hospital. The costs of this examination shall be shared equally by the College and the individual employee.
The results of this third examination shall be binding upon the employee, the Union, and the College.

Section 18.1 Light Duty Status

Any member recovering from an illness or injury that is released to return to work with restrictions may
return to work on light duty status for a period of up to 30 days provided there is work available that can
be performed with the member’s specific restrictions. The College reserves the right to grant or deny a
light duty assignment based on availability of work, the nature of the restrictions and the member’s ability
to adequately perform the available work, as determined by the Captain and Human Resources. A light
duty assignment may be extended up to an additional 30 days where appropriate. Light duty status may be
limited to one member per shift.

Notes:

e  Member would work light duty status out of uniform and not be identified as a police or public
service officer

e The member would be restricted to working in the office

e The College would be responsible for determining if the restrictions can be accommodated and if
sufficient and appropriate work is available

e Isnot designed to be a long term assignment but could briefly be extended if circumstances
warrant, such as a member needing an additional two weeks before the doctor will release
him/her without restrictions.

Section 18.2

In recognition of the importance of physical fitness to both the College and the employee, all employees
shall undertake a reasonable, good faith effort to achieve and maintain physical fitness as measured by the
College’s standardized physical fitness tests. Employees who fail to make this effort are subject to
discipline including dismissal. The College pledges it will assist those employees who, in its judgment, are
unable to meet these tests through their own reasonable, good faith efforts.

CONDITIONS OF EMPLOYMENT

Section 19.0 - Discrimination

All positions shall be filled without discrimination or preference as to age, sex, race, color, religion, country
of origin or ancestry, martial status, political beliefs, membership, participation in, or association with, the
activities of any professional organization.
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Section 19.1 - Posting Vacancies

The Director of Personnel Services shall prepare, publish, and distribute to the Union, all notices of
vacancies in the Bargaining Unit except vacancies under specially funded programs. However, the Union
shall be notified of all such vacancies. Except in emergencies, vacancies shall remain open for ten (10)
calendar days. An emergency shall be defined as any vacancy that must be filled in less than ten (10)
calendar days subject to the approval of the Director of Personnel Services and the Union Business
Representative.

Section 19.2 - Satisfactory Health
Prior to employment, all employees shall present evidence of having completed satisfactorily a physical
examination by the College physician at College expense.

Section 19.3

Persons selected for training to become a Police Officer must agree in writing to remain in the employ of
the College as a Police Officer (or as a supervisory police officer) for a minimum of two years following
certification. Breach of this Agreement will result in liability for the actual cost of their training and the
coverage of their positions during training.

GENERAL

Section 20.0 - Safety Committee
The Union may petition the College Safety Committee for review of its safety concerns.

Section 20.1 - Records of Service

The parties agree that records of service will be kept in the employee’s personnel file and citations will be
awarded in instances of meritorious performance. The employee shall have access to his personnel file in
accordance with applicable law.

Section 20.2 - Bulletin Board

The College will provide a bulletin board in the facility where employees hereunder are employed for the
posting of seniority and vacation lists and for the use of the Union and the College. Only official notices
are to be posted and must have the signature of the Union Business Representative or the Steward for the
Union. The Union shall promptly remove from such Union bulletin boards, upon the request of the
College, any material which is detrimental to the Union-College relationship.

Section 20.3 - Minimum Rest Periods

Employees shall normally be granted a minimum rest period of eight (8) hours before having to report to
duty.

Section 20.4 - Special Assignments

When it is necessary to add personnel to a given shift for a special assignment, overtime will be offered to
bargaining unit employees on a rotating basis. However, the overtime assignment need not be offered on a
rotating basis if, in the discretion of the College, the selection would not be in the best interest of the
College.

Section 20.5 - Patrol Cars

The College shall follow the Michigan State Police standards on patrol cars in effect as of August 15,
1989, provided however that if these standards are changed the College reserves the right to adopt different
standards for itself.

Section 20.6

In discharging work responsibilities, each employee shall diligently, and to the best of his/her ability, carry
out all assignments, directions, and responsibilities, and comply with all policies, procedures, rules and
regulations, orders and practices of the College and the provisions of this Agreement.
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FRINGE BENEFITS

Section 21.0

The College will meet with the Union prior to selecting a different carrier for health, dental, and optical
insurance.

Section 21.1 - Medical Care Plan

1. Effective January 1, 2009, the College shall provide each employee with the following options in
selecting health care coverage or a cash benefit in lieu of such coverage:

a) COPS Trust insurance plan as selected by the Union and administered by COPS Trust;
b) Health Alliance Plan (HAP);

c) $2,200 per year payable in bi-weekly installments.

The provisions of Section 21.1 of the 2004-06 Agreement, as extended through June 30, 2007, shall remain
in force through December 31, 2008.

2. The coverage for which the College will contribute under the foregoing may be, at the employee's option,
protection for (1) self alone or (2) self and family, including only spouse and eligible children 19 years
of age and under, or (3) group coverage for qualified children over 19 years of age with the additional
premium charge for such coverage to be paid by the employee as a payroll deduction. However, the
College shall not be required to pay for two kinds of coverage for any employee, cither as a subscriber
or dependent. For newly enrolling employees, coverage shall begin after the prescribed waiting period
of the provider selected.

3. For calendar year 2009, the College’s contribution toward the premium for coverage selected under the
COPS Trust option shall be an amount equal to its contribution in 2008 for the coverage selected under
the Community Blue PPO option plus an amount equal to 60% of any premium increase for the
coverage selected for the Community Blue PPO (with a $10 Generic / $20 Brand name co-pay Preferred
prescription rider) provided to other bargaining units of the College. The employee shall pay the balance
of the premium through payroll deduction. In each succeeding year, the College’s contribution toward
the premium for coverage selected under the COPS Trust option shall equal its contribution for the
preceding year plus an amount equal to 60% of any premium increase for Community Blue PPO (with a
$10 Generic / $20 Brand name co-pay Preferred prescription rider) provided to other bargaining units of
the College. The employee shall pay the balance of the premium through payroll deduction. If the
Community Blue PPO (with a $10 Generic / $20 Brand name co-pay Preferred prescription rider) is
abandoned by other bargaining units of the College as the standard by which the College’s contributions
are calculated, the newly adopted standard will be substituted under this paragraph.

4. The College’s contribution toward the premium for coverage selected under HAP shall equal the
premium cost of the coverage selected unless the premium cost exceeds an amount equal to the
College’s contribution for the coverage selected under COPS Trust, as provided in paragraph 3, above.
If the premium cost of HAP exceeds an amount equal to the College’s contribution for coverage
selected under COPS Trust, the College’s contribution toward the premium for coverage selected under
HAP shall equal its contribution for the coverage selected under COPS Trust, as provided in paragraph
3, and the employee shall pay the balance of the premium through payroll deduction.

5. The provisions of this section represent the full extent of the College’s obligation concerning health
insurance. All health insurance claims and all administrative costs for those employees choosing COPS
Trust and the handling thereof are the responsibility of the employees, the health insurance provider
and/or COPS Trust. The Union, as well as its officers, agents and employees, hereby hold the College,
its trustees, officers, agents and employees harmless from, and agree to indemnify them for, the full cost
of any claims related to health insurance for the employees selecting COPS Trust under this Agreement.

Section 21.2 - Life Insurance
The College shall provide life insurance at triple the amount of the employee's annual salary, computed to
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the next thousand dollars. Upon the attainment of age 65, the amount of life insurance will be reduced to
67%. At age 70 the amount of life insurance will be reduced to 45%. At age 75 the amount of life
insurance will be reduced to 30%. At age 80 the amount of life insurance will be reduced to 25%. The
employee may elect to purchase additional insurance at the rate offered the College, provided that any
additional insurance shall be in units of ten thousand dollars ($10,000) subject to limitations imposed by
the carrier, and that enrollment shall be limited to the month of October each year, with an effective date of
January 1st each year. Only non-probationary employees shall be eligible to purchase additional insurance.

Section 21.3 - Accidental Death and Dismemberment

The College shall provide insurance for accidental death and dismemberment up to $5,000 for each
full-time employee.

Section 21.4 - Short-Term Sickness and Accident

The College shall provide each full-time employee Short-Term Sickness and Accident Insurance. Disability
benefits of 70% of salary may commence on the sixth (6™) day of absence from work because of illness,
accident, or hospitalization. Benefits continue through the thirteenth (13™) week or end of disability,
whichever occurs first.

Section 21.5 - Long-Term Disability

Monthly income benefits equal to seventy percent (70%) of the employee’s basic monthly earnings are paid,
subject to a maximum benefit of $1,200. The payment will be reduced by certain other periodic benefits to
which said employee may be entitled (as set forth in the policy of insurance). Such benefits for total
disability shall commence with the fourteenth (14™) week of disability and shall continue for the period of
total disability. In accordance with the 1978 Age Discrimination in Employment Act amendments and final
interpretative bulletin by the Department of Labor, the following shall apply: If disability occurs at age 60
or before, benefits will cease at age 65. If disability occurs after age 60, benefits will cease five (5) years
after disablement or at age 70, whichever occurs first. If long-term disability benefits commence at age 69
or older, benefits will be paid for twelve months.

Section 21.6 - Tax Sheltered Annuity

The Tax Sheltered Annuity Plan selected by an employee shall be made available to the employee at his/her
option, the cost of which shall be paid by the employee.

Section 21.7 - Worker’s Compensation

The College shall carry worker’s compensation so that an employee disabled from an injury or disease due
to his/her employment may receive medical attention and weekly benefits. Such insurance shall cover all
benefits required by the Michigan Worker’s Compensation Act. In the event an employee is entitled to
benefits under the Worker’s Compensation Act, the employee shall receive the difference between the
employee’s current annual contract salary out of his/her accident and sickness insurance benefit.

Section 21.8 - Vision Care Expense Insurance

The College shall provide optical insurance for all full-time employees and their dependents who qualify;
giving benefits no less than Eye Care Plan of America's optical plan as outlined in Appendix C.

Section 21.9 - Tuition Reimbursement

The College shall provide employees and their dependents with a waiver of tuition for all credit classes
taken at Macomb Community College, but not registration and course-related fees.

Section 21.10 - Dental Insurance

The College shall provide dental insurance for all employees and their qualified dependents giving benefits
no less than Delta Dental Insurance Company’s dental plan and orthodontic benefits with $50 deductible
and $1,000 non-orthodontic maximum per year per employee and/or dependent.

Section 21.11 - Uniform Cleaning Allowance
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On July 1 of each year, employees shall receive a uniform cleaning allowance of $600. Employees who are
on short-term or long-term disability leave shall have the uniform cleaning allowance prorated to 1/12 of
the amount for each month worked.

SALARY SCHEDULE

Section 22.0

The Salary Schedule shall be established in Appendix A and no new employee shall be hired except in
accordance with the provisions of this schedule.

Section 22.1

Credit for work experience may be granted new hires, upon recommendation of the hiring supervisor, and
subject to normal approving authorities.

Section 22.2

Premium pay for the afternoon or night shift shall be eleven (11%).

Section 22.3

Employees who are certified as emergency medical technicians shall receive a premium of $750 per annum,
payable on July 1 of each year. Employees who hold approved certificates of special training shall receive a
premium of $500 per annum, payable on July 1 of each year. The Captain shall notify Human Resources
of those employees who hold EMT licenses or approved certificates of special training and each employee
shall provide copies to Human Resources for inclusion in his/her personnel file. Employees who are on
short-term or long-term disability leave shall have the premiums prorated to 1/12 of the amount for each
month worked.

Section 22.4

An employee who has completed ten (10) years of full-time service at the College shall receive $1,200 as
longevity pay on the first pay date following the month in which his/her anniversary occurs.

Section 22.5 - Non Contributory Investment Plan

An amount as determined by the following table shall be provided by the College for each employee
covered by this Agreement:

Years on College payroll

as a full-time employee Percent of base salary

Beginning of: 7"year...................  ........ 3.25%

Beginning of: 8" and each succeeding year. .  ........ 4.25%

TERMINATION AND MODIFICATION

Section 23.0

This Agreement shall be effective as of July 1, 2010, and shall continue in full force through June 30,
2012, subject to conditions set forth herein.

Section 23.1

Either party may give written notice to the other party of its desire to negotiate no later than sixty (60) days
prior to the expiration of this Agreement.

Section 23.2
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Collective bargaining meetings between the College and the Union may be called during the term of the
Agreement only through the request of one party and the consent of the other party for the purpose of
negotiating amendments or modifications of the Agreement, but in no case shall these modifications or
amendments become final until they have been ratified by the College and the Union.
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Section 23.3

Any amendments that may be agreed upon during the life of this Agreement shall become and be a part of
this Agreement without modifying or changing any terms of this Agreement.

IN WITNESS WHEREQF, the said parties have caused this document to be executed by their duly
authorized officers the year and day first above written.

COMMUNITY COLLEGE DISTRICT POLICE OFFICERS LABOR COUNCIL
OF THE COUNTY OF MACOMB

) /
Falcone, Chazrperson Frank Klik
oard ‘Trustegs Labor Representative

Jacobs Michael Dekun
Pr ident President, MCC Chapter
F i kbl Q By =L
EllzabGQh A. Ferguson Emerson Belmore
Associate Vice-President for Chapter Vice-President

Human Resources
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APPENDIX A - SALARY SCHEDULE

POLICE OFFICER

PUBLIC SERVICE OFFICER
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APPENDIX B - LETTERS OF AGREEMENT

November 16, 1994

In order to have the most uniform policy on overtime assignments, the following procedures will be
implemented when overtime is assigned:

L.

If overtime is necessary as the result of a sick call, the overtime shall be offered to the officers working
the preceding shift at the campus where the sick call affects the staffing on the campus. This will be
done on a seniority basis.

If overtime is a result of a sick call and no personnel from the preceding shift at the affected campus
want to work the overtime, the overtime shall be offered to personnel from the other campus. This will
be done on a seniority basis. All effort will be made to fill the slot from the affected campus in order to
reduce travel time between campuses.

If overtime is the result of a sick call, and all personnel from both campuses refuse the overtime, the
least senior officer from the preceding shift at the affected campus shall be ordered to work the
overtime. Whenever possible, this will be certified for certified, and non-certified for non-certified.

In lieu of ordering the least senior officer to work an overtime assignment, supervision at their
discretion may telephone off duty officers to fill the overtime assignment. This is strictly an option to
be used at the discretion of the supervisor. However, if the supervisor elects to use this option then this
will be done on a seniority basis.

If the overtime assignment is not the result of a sick call or there is more than an eight (8) hour interval
between the overtime assignment and the sick call, the overtime will be offered on a rotating basis by
department seniority.

If in the discretion of management a certified officer is needed to fill a certified position and all the
previous condition have been met and no certified officer elects to work the overtime the following
procedure may be implemented:

A Public Service Officer who is also a certified Police Officer may be asked to work the overtime as a
certified Police Officer. This will be strictly voluntary. If a Public Service Officer is to fill an
overtime assignment as a Certified Police Officer this will be done on a seniority basis. Affected
campus first, other campus second. In the case of identical seniority dates, a coin toss will determine
who gets the overtime.

Pre-scheduled overtime will be done on a rotating seniority basis. Pre-scheduled overtime is defined as,
but not limited, overtime necessary for an upcoming event in which the need is known in advance of the
event (presidential visits, board meetings, or any other situation that would require the necessary
staffing of a shift.)

For the P.O.L.C. For the College
/s/ Paul Konopa /s/ William J. MacQueen
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November 16, 1994

A

Definitions:

. Vacation Selections: Summer from May 1, thru Oct. 31 Winter from Nov. 1 thru April 30.

. Vacation Days: May be taken in increments of one (1) to four (4) days with the permission of the

immediate supervisor, and availability of manpower.

. Vacation Periods: Shall be no less than five days per request and up to and including the

maximum allowed depending on the Officer’s individual seniority. The five days must be vacation
days, and may include a combination of leave days not to exceed eight (8) in conjunction with the
vacation period.

Consideration may be given to extra vacations being allowed while normal classes are not in session, i.e.
May 15 thru August 14, mid semester breaks, and Christmas and New Years holidays.

Campuses shall be considered separate entities for the purpose of vacation period selections and no more
than one PSO or Officer from the same shift and same campus shall be excused for the same vacation
period. Note: See Paragraph B above.

Choice by seniority: Vacation periods shall be selected on a seniority basis, one choice per person, per
round.

For the P.O.L.C. For the College
/s/ Paul Konopa /s/ William J. MacQueen

January 5, 1994
RE: Allowing Public Service Officers To Maintain Police Officer Certification

1. In order to maintain their Police Officer Certification, each eligible Public Safety Officer may work (1) day
per month. This time is to be pre-scheduled by the Chief or his scheduling supervisor. However, upon
mutual agreement, the time to be worked may be changed in accordance with manpower needs.

2. When working as a Certified Police Officer, each person will be paid at the appropriate step level of a
Certified Police Officer for that time period worked.

3. This Letter of Agreement shall be in effect for a period of twelve (12) months and may be rescinded by either
party at any time. At the end of the twelve (12) month period, this letter may be renewed if both parties agree
to same.

/s/ Gary Evans, Chief, M.C.C. Public Safety Dept cc: V.P. MacQueen

/s/ Michael Dekun, President, M.C.P.O.A Dir, Adm Svc, R. Kolcz

/s/ Richard Kolcz, Director Administrative Services Union File

Certified File
Walter Karczewski
Michael Barnes
Tim Wilk

Philip Santo
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June 6, 2010

The parties agree that employees who are on a leave of absence for any reason other than Worker’s
Compensation shall have their sick and vacation time prorated according to the requirements of Section
17.0 (Sick Leave) and Section 12.1 (Vacations.)

The parties further agree that employees who are off work due to a work related illness or injury and are
collecting Worker’s Compensation benefits shall accrue all sick and vacation time for each month the
employee is not working. In no case shall an employee on a Worker’s Compensation leave accrue more
sick or vacation time in a month than would have accrued if the employee was actively working.

An employee on a Worker’s Compensation leave shall be allowed to accrue all vacation and sick time for
each month the employee is not working up to a maximum of one year. An employee on Worker’s
Compensation leave longer than one year shall have sick and vacation time prorated according to the
requirements of Section 17.0 (Sick Leave) and Section 12.1 (Vacations.) Maximum accruals for leave time
under Section 17 and Section 12.1 remain in effect.

This letter of understanding shall be in effect from the date it is signed until June 30, 2010. This letter of
understanding shall have no retroactive effect.

For the P.O.L.C. For the College
/s/ Frank Klik /s/ Elizabeth A. Ferguson
/s/ Marvin Petty
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APPENDIX C - VISION CARE

ECPA
EYE CARE PLAN OF AMERICAN

ECPA SELECT

Insured vision care underwritten by
Security Life Insurance Company
of America

A Vision Plan for
Macomb Community College

Eye Care Plan of America (ECPA) is a leading vision care provider delivering vision care benefits to more than 10 million
Americans, including many Fortune 500 companies.

Choice & Easy Access

*Real, Repeatable Savings*

*Laser Vision Correction*

Members call the ECPA Provider Locator
toll-free any time and choose from a list of
optometrists, ophthalmologists and
opticians and in more than 8,000
conveniently located independent practice
and retail store locations. Members simply
present their card to ECPA Providers for
fast, paperless authorization of benefits
with ECPA’s automated system. /¢’s that
simple!

ECPA Providers agree to Preferred
Pricing that is significantly below

retail. This means greater value
when  member apply their
scheduled benefits and real,

repeatable savings after insured
benefits are exhausted. Members
always save (up to 40% and more)
anytime they present their card
regardless of how much or how
frequently they use their savings
benefit.

A network of some of the nation’s most
highly qualified laser vision correction
surgeons is available to all ECPA
members.  Each surgeon is board-
certified in ophthalmology and has
performed more than 1,000 successful
laser vision correction procedures.
ECPA members receive 20% savings
on PRK and LASIK, not to exceed
$1,500 per eye — a savings value of
$400-$1,000 per eye!

Vision Plan Benefit Summary

Vision Exam: Each member is entitled to a
comprehensive vision examination by a
qualified ECPA provider.

Covered in full every 12 months

Lens Benefit: A choice of glass or plastic
(CR39) lenses in single vision, and bifocal
or trifocal (FT 25-35, Executive); oversize
lenses; and all ranges of prescriptions.

Single Vision Lenses (pair) = Covered in
full

Bifocal Lenses (pair) = Covered in full
Progressive Lenses = $59 allowance
Trifocal Lenses (pair) = Covered in full
Frequency: Every 12 months

Exam Co-Payment: $10

Frame Benefit: Members may
choose any frame that retails for
$110 or less as a standard benefit.
In addition, members may choose a
frame that retails for more than
$110 and pay only the difference at
ECPA’s Preferred Price.

Frequency: Every 24 months

Contact Lens Benefit: Members
may apply a $100 allowance
toward contact lenses in lieu of the
frames and spectacle lenses
benefit. This allowance may not
cover a separate contact lens
professional fitting fee.

Frequency: Every 24 months
Materials Co-Payments: $20

Out of Plan Reimbursement:  Best
value is available from ECPA
Providers. However, members may go
to non-Plan providers, pay their
provider and be reimbursed according
to the following schedule.

Vision examination = $25
Single Vision Lenses (pair) = $20

Bifocal or Progressive Lenses (pair) =
$30

Trifocal Lenses (pair) = $40
Frames = $30
Contact Lenses = $50

Reimbursement is provided upon
receipt of the member’s group number
(listed on the membership card), the
original full itemized invoice and a
copy of the prescription.

Limitations & Exclusions

This is a primary vision care benefit and is intended to cover
only eye examinations and corrective eyewear.
surgical treatment of eye disease or injury is not provided
under this plan. Coverage may not exceed the lesser of actual
cost of covered services and materials or the limits of the

Medical or

Plain or prescription sunglasses or tinted lenses, and no-
line bifocals and blended lenses.

Sub-normal vision aids.

Services rendered or materials purchased outside the U.S.
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policy.

Covered Materials that are lost or broken will be replaced
only at normal service intervals indicated in the Plan Design;
however, these materials and any items not covered below
may be purchased at Preferred Pricing from an ECPA
Provider. In addition, benefits are payable only for expenses
incurred while the Group and individual Member coverage is
in force.

ECPA will not cover:

Orthoptics or vision training and any supplemental testing;
Plano (non-prescription) lenses; or two pair of eyeglasses in
lieu of bifocals or trifocals.

Medical or surgical treatment of the eyes.

An eye exam or corrective eye wear required by an employer
as a condition of employment.

Any injury or illness covered under Workers’ Compensation
or similar law, or which is work related.

or Canada, unless: the insured resides in the U.S. or
Canada, and the chares are incurred while on a business or
pleasure trip.

Charges in excess of Usual and Customary for services and
materials.

Experimental or non-conventional treatments or devices.
Safety eyewear.

Spectacle lens styles, materials, treatments or “add-on” not
shown in the Schedule of Benefits.

ECPA’s Laser Vision Correction Network

ECPA membership provides access to ECPA Preferred
Pricing.  Transactions are handled directly between
Members and Providers. Refractive surgery is an elective
procedure and may involve potential risks to patients.
ECPA cannot and does not guarantee the outcome of any
refractive surgical procedure or a total elimination of the
need for glasses or contacts.

How ECPA Select Works

pay your co-payment and any expenses that are not covered.

1. Call the ECPA Provider Locator to find a provider near you — (800) 843-3272
2. Schedule an appointment with your ECPA Provider, identifying yourself as an ECPA member.

3. Present your ECPA card for Easy Access to your benefits at your ECPA Provider. No paperwork is involved; you simply

For information on laser vision correction surgeons in your region, please visit ECPA’s website at www.ecpa.com or call
(800) 843-3272. Call an ECPA Surgeon directly for more information and to schedule an appointment. Identify yourself as
an ECPA member and present your ECPA membership card at the time of appointment to receive your savings.
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Accid Death & Dismemb Ins.
AGREEMENT

APPENDIX A, SALARY SCHEDULE
APPENDIX B- Ltrs of Agreement
APPENDIX C - Vision Care
Arbitration
Assignments
Authority of the College
Bulletin Board
Cadet, Seniority
Compensable Leaves Of Absence
Compensatory Time

Easter Holiday
CONDITIONS OF EMPLOYMENT
Conditions of Leaves
Dental Insurance
Discipline And Discharge
Discrimination
Dues Deductions
Eligibility for Leaves
Employee Responsibilities
Employee Responsibility
EMT Certification Premium
Examinations
Fitness For Work
FRINGE BENEFITS
Funeral Leave
GENERAL
Grievance Procedure
Holidays
Holidays during Vacation
Insurance
Jury Duty
Layoff & Recall
Leaves of Absence
Life Insurance
Light Duty Status
Longevity Pay
Long-Term Disability
Maternity/Child Care Leave
Medical Care Plan
Military Leave
Minimum Rest Periods
No Strike Clause
Non Contributory Investment Plan

NON-COMPENSABLE LEAVES OF ABSENCE

Overtime L/A

Overtime Pay & Comp Time
Overtime, Special Assign
Patrol Cars

Personal Leave Days
Personnel File
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2
20
21
24

6

3,14

3
14
10
12

8
10
14
12
17

3,7
2,11, 14

4
11

3
15
17
14
13
15
12
14

5
10
10
15
12

8
11
16
13
17
16
11
15
12
14

2
17

11
21

7
14
14
13
14

Physical Examinations
Police Officer Certification L/A
Posting Vacancies
Preamble

Premium Pay

Prescription Allowance
Probation

Promotions

Recall

Recognition - Emp Covered
Records of Service
Resignation (vacation pay)
Rest Periods

Retirement

Safety Committee

Salary Schedule
SALARY SCHEDULE
Satisfactory Health
Seniority

Seniority (vacation)
Severability Clause

Short-Term Sickness and Accident

Sick Leave
Special Assignments
Special Conferences

Stewards And Alternate Stewards

Tax Sheltered Annuity

TERMINATION AND MODIFICATION

Training Selection

Tuition Reimbursement
Uniform Cleaning Allowance
Union Membership

Union Security And Dues Deduction

Vacancies

Vacation L/A

Vacations

Vision Care Ins.

Waiver Clause

Work Assignments
Work Experience Credit
Work Periods
Worker’s Compensation

13
22
14

2
17
15
10
11

8

2
14
10
14
11
14
10
17
14
10

9

2
16
12
14

5

4
16
18
14
17
17

2,3,10

3

14
22

9

16

3
3,15
17

7

16
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