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(ii) until the Employer receives written notification that the employee has cancelled the
authorization, or (iii) until an employee’s active employment in a covered classification is
terminated.

4. All sums deducted by the Employer shall be remitted to the labor Union’s Financial
Officer once each month within fifteen (15) calendar days following the payday in which
deductions were made, together with a list which identifies current employees for whom
the Union dues have been deducted, the amount deducted from the pay of each
employee and any employees who have terminated their Dues Deduction Authorization
during the previous month. Employee may terminate their Dues Deduction Authorization
at any time by serving written notice thereof to Human Resources.

5. Once any funds are remitted to the Labor Council by the Employer, their disposition
shall be the sole and exclusive obligation and responsibility of the Labor Council. In
cases where a deduction is made that duplicates a payment that an employee already
has made to the Council, or where a deduction is not in conformity with the provisions of
the Constitution of the Labor Council or applicable state or federal law, refunds to the
employee shall be made by the Labor Council to the employee.

6. The Employer shall not be liable to the Labor Council from the remittance or
payment of any sum other than that constituting actual deductions made from wages
earned by employees.

7. The Labor Council shall indemnify, protect and hold harmless the Employer from
any and all claims, actions, demands, suits, proceedings, and other forms of liability,
including all costs and attorney fees, that shall arise out of or by reason of any actions
taken or not taken by the Employer for the purpose of complying with the provisions of
this Article.

B. All positions shall be filled without discrimination as to sex, sexual orientation, race,
color, age, religion, national origin, political beliefs, marital status or membership or
participation in, or association with the activities of any professional organization.
The College shall prepare, publish, and distribute all notices of administrative
vacancies. A sufficient time shall be provided between posting and filling of
vacancies so that all interested parties may file application.

Procedure: All notices of vacancy shall be published at least twenty (20) calendar
days prior to the filling of the position, except as indicated below.

Distribution shall be made internally to each College administrator and externally to
appropriate sources of qualified applicants.

In the event a vacancy must be filled in less than twenty (20) calendar days, waiver of
that time requirement shall require the Agreement of the Association.

In the event a vacancy is not filled, the Association may request rationale for such
action from the President. Such rationale shall include a statement of the disposition
of the functions previously performed by that position.

C. Filling of administrative vacancies shall require participation by administrators.

Whenever an Association position is available, the supervisor of the vacant
administrative position if he/she so elects, shall participate with and appoint a
committee composed of appropriate level administrators to review applications,
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interview candidates, and recommend appointees for the vacancy.

Such committees may include persons from outside the bargaining unit as
appropriate, with prior Association approval. Recommendations shall include a
priority list of preferred applicants with supporting rationale as well as a
recommendation for salary placement.

The committee recommendations shall be transmitted in writing to the immediate
supervisor five (5) business days after completion of review of all applicants. If the
recommendation of the committee is rejected, upon request the President or his
designee shall discuss the reasons for its rejection with the committee.

It is agreed that the intent of Article I1.B. is that the Association would not be involved
in the selection of member administrators to serve on selection committees.
However, the Association shall monitor the process of forming selection committees
to assure conformance with the provisions of Article |l, B.

D. The Association president or designee shall be notified by Human Resources in
writing of any additional compensation for performance of administrative work paid to
any member.
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PTO Maximum Payout
Accrual Days Percentage
Amount Carryover at

Separation
40 68 max 75%

a. PTO payment at time of separation (separation is defined as last day worked)
for those with the maximum accrual amount at the conclusion of the prior
contract year will include the maximum accrual amount, plus earned PTO for
that contract year based on percentages listed above.

b. As of ratification and Board of Trustee approval of this agreement, any days
currently maintained in a sick bank over 20 will be grandfathered and rolled into
a separate sick bank to be used for personal iliness.

Bereavement Leave - Each administrator shall be allowed up to five (5) days
bereavement leave, non-cumulative, in the case of the death of an immediate
relative.

Professional Business - Each administrator is encouraged to represent the
institution at appropriate conference, seminars, workshops, etc. The necessary
funds for resulting expenditures will be reimbursed when such conferences have
been approved by his line administrator. No administrator shall be expected to
use personal funds for College business.

Absences - Each administrator is responsible for reporting to his immediate
supervisor in accordance with published procedure.

Jury Duty - An administrator who is required to perform jury duty shall receive the
difference between the administrator's rate of pay and that paid for jury duty. The
College shall have the opportunity to request the court to excuse the
administrator from jury duty after consultation and agreement between the
appropriate Vice President and the administrator.

C. Medical Leave of Absences

1.

An administrator may request a medical leave of absence for medical reasons.
Such request for a leave of absence shall be in writing and must be approved by
the President. Ordinarily, such medical leaves of absence will be for a period of
ninety (90) calendar days, but may be extended for good medical reason for
longer periods of time. An administrator who has gone on a medical leave of
absence of less than one year's duration shall be entitled to return to the job
which he left at the commencement of such medical leave, providing such job is
then available and further providing that the employee can physically and
emotionally perform the job. Such jobs, if filled, will be filled on a temporary
basis subject to the employee's return from medical leave of absence. If the
administrator is unable to work at the end of twelve months commencing the first
day of the leave, the employer may replace the position permanently.

The College may require an administrator to submit to a physical or mental
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examination by an appropriate physician, selected by the College, at College
expense prior to return from medical leave of absence. The administrator shall
have the right to appeal the findings of such examination and submit findings
from a physician of his choice at his expense.

If there is a dispute between the findings of the two (2) physicians, the
administrator shall have the right to request an examination through the Henry
Ford Health System or Beaumont Hospitals, the costs of such examination to be
shared equally by the Board and the individual administrator. The resulits of this
examination shall be binding upon the administrator, the Association and the
College.
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pay the balance of the premium through payroll deductions.

D. Life Insurance-Administrator Non-Contributory

The Board shall continue to provide life insurance protection. The College will meet
with the Association prior to selecting a different carrier. Such insurance shall be in
the amount of two* times the administrator's annual salary. Additional life insurance
protection under existing policies may be purchased at the administrator's expense
and paid for through payroll deduction subject to the limitations of the terms of the
insurance contract.

*As authorized by the older workers benefit protection act, this amount will be
reduced by 33% at age 65 and by 33% of the original amount every 5 years
thereafter.

E. Dental Insurance

The Board shall provide dental insurance for all administrators and their eligible
dependents with plan option design as developed by the Health Care Coalition.

F. Workers’ Compensation

The Board shall carry Workers’ Compensation Insurance so that an administrator
disabled from an injury or disease due to his employment may receive medical
attention and weekly benefits while not losing pay. Such insurance shall cover all
benefits required by Michigan's Workers’ Compensation Act. In the event an
administrator is entitled to benefits under the Workers’ Compensation Act, the
administrator may exercise the option of being paid the difference between the
benefits he received under Workers’ Compensation and 65% of the administrator's
current annual contract salary out of his accumulated sick leave allowance and/or
vacation days, which shall be prorata reduced.

G. Public Liability Insurance

The Board shall provide Professional Public Liability Insurance covering services
rendered during the course of employment.

H. Tuition

1. Tuition for credit courses taken at Macomb Community College (but not
registration and course related fees) shall be waived for administrators and their
dependents.

2. The Board will establish a fund in the amount of $100 per administrator per year,
which will be known as "Administrators' Tuition Fund." Each administrator is
eligible to draw up to $500 per year for tuition for credit courses successfully
completed or for approved conference costs. Encumbering of funds shall be
permitted for tuition. If the fund is exhausted, reimbursement for administrators
shall be on a pro-rated basis. Any monies left over in the fund not already
committed will revert to the general fund on June 30 of each year.

I.  Short and Long-Term Disability Insurance - Administrator Non-Contributory
1. Sickness and Accident Insurance
The Board shall continue to provide short-term Sickness and Accident Insurance
in the amount of 70% of the administrator's basic contract salary to a maximum
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as specified in the insurance agreement. Disability benefits may commence
upon the exhaustion of PTO days (and/or old sick bank) up to six (6) days. This
insurance shall apply to absences from work because of iliness, accident or
hospitalization. Benefits continue through the thirteenth week or end of disability,
whichever occurs first.

The Board may require an administrator to submit to a physical or mentali
examination by an appropriate physician, selected by the College, at College
expense prior to return from medical leave of absence. The administrator shall
have the right to appeal the findings of such examination and submit findings
from a physician of his choice at his expense.

If there is a dispute between the findings of the two (2) physicians, the
administrator shall have the right to request an examination through the Henry
Ford Health System or Beaumont Hospitals, the costs of such examination to be
shared equally by the Board and the individual administrator. The results of this
examination shall be binding upon the administrator, the Association and the
College.

2. Long-Term Disability

The Board shall continue to provide long-term disability insurance in the amount
of 70% of the administrator's basic contract salary to a maximum as specified in
the insurance agreement.

Disability benefits shall commence the 14th week of total disability and continue
for the period of total disability. In accordance with the 1978 Age Discrimination
in Employment Act amendments and final interpretative bulletin by the
Department of Labor, the following shall apply: if disability occurs at age 60 or
before, benefits will cease at 65; if disability occurs after age 60, benefits will
cease 5 years after disablement or at age 70, whichever occurs first. If long-term
disability benefits commence at age 69 or older, benefits will be paid for 12
months. During the time of total disability there shall be excluded from the
non-duplication offset any Social Security Benefits in excess of those in effect at
the time of disability.

The Board may require an administrator to submit to a physical or mental
examination by an appropriate physician, selected by the College, at College
expense prior to return from medical leave of absence. The administrator shall
have the right to appeal the findings of such examination and submit findings
from a physician of his choice at his expense.

If there is a dispute between the findings of the two (2) physicians, the
administrator shall have the right to request an examination through the Henry
Ford Health System or Beaumont Hospitals, the costs of such examination to be
shared equally by the Board and the individual administrator. The results of this
examination shall be binding upon the administrator, the Association and the
College.

3. Theinsurance company’s requirement of medical examination is not impaired or
limited.

J. Accidental Death and Dismemberment Insurance - Administrator Non-Contributory
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The Board shall continue to provide accidental death and dismemberment insurance
in the amount of $15,000.

K. Administrator Non-Contributory Investment Plan
The College shall make a contribution on behalf of each employee to a 403(b) tax
sheltered annuity, 457 deferred compensation account or mutual fund selected by the
employee under this non-elective deferral plan, or cash. The contribution is based on
full time service beginning with years(s):

Years of Full-Time Service at MCC Percent of Base Salary
Beginning with 3rd year 2%
Beginning with 4th year 3%
Beginning with 5th year 4%
Beginning with 6th year through Sth year 5%
Beginning with the 10" year through 14" 5.5%
Beginning with 15th year through 19th year 6 %
Beginning with 20th year through 24th year 6.5 %
Beginning with 25th year 7%

The investment plan is voluntary and there is no basis for any suit by an administrator
or his beneficiary against the College or the Association resulting from an alleged
imprudent investment.

L. Optical Insurance

The Board shall provide optical insurance for all administrators and their eligible
dependents with plan option design as developed by the Health Care Coalition.

M. The Board shall provide to administrators while on Health Leave as specified below
the following insurance coverages for the periods indicated:

1. Administrators on extended Health Leave (Long-Term Disability) shall be
provided with Life, Long-Term Disability and Health Insurance coverages as
described above. Benefits shall be provided for a term of twelve months
commencing the first day of the leave provided that the person provides a written
diagnosis and prognosis by an attending physician stating the administrator's
inability to work.

2. The liability of the Board shall be specifically limited to the Provision of 1 above.
Administrators on other forms of Personal and Professional Leaves may elect to
continue under the College Health Insurance at the administrator's expense
subject to the limitations of the terms of the insurance contract.
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Board shall have the right to designate individuals to appear on its behalf at each step
of the Grievance Procedure along with the administrators identified above.

The award of the arbitrator shall be accepted as final and binding on all parties. There
shall be no appeal from an arbitrator's decision if said decision is within the scope of
the arbitrator's authority. The fees and expenses of the arbitrator shall be shared
equally by the College and the Association. Any additional expenses will be paid by
the party incurring such costs.

The arbitrator shall have no power to add to, to subtract from, to disregard, to alter or
to modify any of the terms of this Agreement. His powers shall be limited to deciding
whether the College has violated this Agreement.

If the College disputes the arbitrability of any grievance, the arbitrator shall first decide
whether he has jurisdiction to act before taking proofs on the merits of the grievance.
If he finds he has no such jurisdiction, the grievance shall be referred back to the
parties without decision or recommendation on its merits.

The College shall not be required to pay back compensation prior to the date the
grievance was filed.

It is understood and agreed that the following matter shall not be subject to
arbitration: The interpretation of any contracts or policies of insurance.
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2020-21

Step | LEVEL1 LEVEL 2 LEVEL3 |LEVEL4 | LEVELS LEVEL6 | LEVEL?7
1| $106,524 $97,974 $89,425 $85,225 $80,879 $75,927 | $67,346
2| $108,654 $99,933 $91,214 $86,929 $82,497 $77,446 | $68,693
3| $110,827 $101,932 $93,038 $88,668 $84,147 $ 78,995 | $70,066
4] $113,044 $103,970 $94,899 $90,441 $85,830 $80,575 | $71,468
5| $115,305 $106,050 $96,797 $92,250 $87,546 $82,186 | $72,897
6| $117611 $108,171 $98,733 $94,095 $89,297 $ 83,830 | $74,355
71 $119,963 $110,334 $100,707 | $95,977 $91,083 $85,507 | $75,842
8| $122,362 $112,541 $102,721 $97,897 $92,905 $87,217 | $77,359
9| $124,810 $114,792 $104,776 | $99,855 $94,763 $ 88,961 | $78,906

10 | $127,306 $117,088 $106,871 | $101,852 $96,658 $90,740 | $80,484
11| $129,852 $119,429 $109,009 | $103,889 $98,591 $92,555 | $82,094
12 | $132,449 $121,818 $111,189 | $105,967 | $100,563 $94,406 | $83,736
13 | $135,098 $124,254 $113,413 | $108,086 | $102,574 $96,294 | $85411
14 | $137,800 $126,739 $115,681 | $110,248 | $104,626 $98,220 | $87,119
15 | $140,556 $129,274 $117,995 | $112,453 | $106,718 100,185 | $ 88,861
16 | $144,073 $132,509 $120,947 | $115,267 | $109,389 102,692 | $91,085
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LEVEL VI

LEVEL Vil

Director of Veteran & Military Services

Director, Center for Innovation & Entrepreneurship
Director of Learning Unit Support Services

Assistant Director of Special Services and Programs
Director of Accreditation, Assessment, Program Review and Strategic
Initiatives

Director of Institutional Research

University Relations Administrator

Administrator, WCE-EAT

Grants Administrator, PTAC TSF

Director, Special Projects

Director, Reading & Writing Studios

Director of Athletics

IT Delivery Lead

Administrative Research Associate

MCAAP/UAW and MCC Agreement effective September 11, 2018 — June 30, 2021

30









Service Committee 2,4,10

Sick Days 12
Sickness and Accident Insurance 17
Staff Reduction 25
Tuition 17
Tuition Fund 17
Unsatisfactory Performance 6,22
Vacancies 3,5,25
Vacation Days 15
Workers’ Compensation 16
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